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Learning objectives

Introduce basic
concepts about gender

ldentifying gender bias

Building capacity for
integrating gender




What do you expect from this training?
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About basic concepts
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E refers to the biologically determined characteristics of
men and women in terms of reproductive organs and
functions based on chromosomal complement and
physiology. As such, sex is globally understood as the
classification of living things as male or female. Although it is
rather fixed, sex cannot be fully encapsulated in this binarity...

I
refers to the social construction of women and men,
of femininity and masculinity, which varies in time and place,
and between cultures. As a concept, gender is thus more fluid
than sex, although changes in the definition of gender roles
usually take time
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Difference vs. hierarchy

v'The problem is not the difference between men and
women as such, but the difference in how they are valued

v'Certain aspects associated with ‘masculinity’ tend to be
valued more highly

v'The result is inequality of opportunities, segregation &
discrimination
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Gender equality:

A situation where individuals of both sexes are free to
develop their personal abilities and make choices without
the limitations imposed by strict gender roles. The
different behaviours, aspirations and needs of women and
men are considered, valued and favoured equally.
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About issues at stake
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Horizontal segregation

Percentage of female researchers in the higher education sector in the EU28
by scientific field, 2012 (adapted from ‘She Figures 2015’)
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Vertical segregation

Figure 6.1  Proportion (%) of men and women in a typkal academic career, students and academic staff, EU-28, 2013-2016
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Vertical segregation

Figure 52  Proportion (%) of men and women in a typical academic career in science and engineering, students and academic

staff, EU-28, 2013-2016
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The leaky pipeline of women in science

First post for a newly
Students Graduates qualified PhD holder
W51 Male [ 29% Fonule 4% Make | 465 Fermaie 6% Male |44 % Ferraie

Resoarchers working in
positions more senior than
newly qualified PhD holders Single highest grade

GI% Maie | 37% Tomale BON Nee | 20% Farrate
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Gender bias in access to resources

Success rates for male and female applicants for each phase
in the grant review procedure (NWO, NL, 2010-2012)

Source. Van der Lee, Ellemers, PNAS 2015 Oct 6; 112(40), Published online 2015 Sep 21.
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Gender bias in access to resources

MAT&SLDA
EFFECT
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Gender bias in access to
international research mobility

Sex differences in the intemational mobility of researchers, 2016
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Exposure to sexual harassment
and sexist behaviours

There is widespread evidence that in the EU, women are
more at risk of suffering sexist behaviours, sexual
harassment and/or sexual assaults.

Higher education and research settings are not immune, and
significant proportions of female students report having
experienced one or several of those situations.

H2020 and EIGE projects are currently being carried out to
document and enhance the handling of gender-based
violence in research organizations and universities.

20/07/2020
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About gender bias
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The masculine image of science
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Gender blind and gender biased research

Failing to take into account potential sex differences as
well as the gendered roles and conducts of women and
men in society - ultimately leads to gender biased
research that unevenly address the needs of both sexes.
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Gender biased research

Gender bias is the often unintentional and implicit
differentiation between men and women by placing one
gender in a hierarchical position relative to the other in
acertain context, as a result of stereotypical images of
masculinity and femininity. It influences both the
participation of men and women in research and the validity
of research. An example of gender bias in research is
research that focuses on the experience and point of view of
either men or women, while presenting the results as
universally valid.

Source: Toolkit Gender in EU Funded Research, EC (2011)

20/07/2020
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Unconscious bias

Unconscious bias occurs when
we make judgments or
decisions on the basis of our
prior experience, our own
deep-seated thought patterns
or assumptions, and we are not
aware that we are doing it.

The irony is that prejudice is a

by-product of the efficiency of
human cognition.

20/07/2020

THE ROYAL SOCIETY

Home Fellows Events Grants, Schemes & Awards Topics & policy Journals Collections

Understanding unconscious bias

17 November 2015
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https://royalsociety.org/topics-policy/publications/2015/unconscious-bias/
https://royalsociety.org/topics-policy/publications/2015/unconscious-bias/

Promoting gender equality in research

Closing
gender

gaps in

Research and Innovation

Equality between women and men
is a fundamental principle of EU treaties.

We all benefit when...

oA Fi

| 1scientists and research includes sex and

20/07/2020
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Gender equality objectives in EU policies

J Gender equality in scientific careers.
J Gender balance in decision-making.
- Integration of the gender dimension into R&I contents

@ Second Framework @® Fourth Framework @ Sixth Framework @ Horizon 2020
Programme = Programme = Programme :

L 198419870 1987-1991 [ 11990-1994 § 11994-1998 1 1998-200288 2002-2006 L2007 . 2014-2020
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= @ EC's Communication
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20/07/2020 23



EU policy objectives for gendering research

J Remove legal and other barriers to the recruitment,
retention and career progression of female researchers
while fully complying with EU law on gender equality

. Address gender imbalances in decision-making processes

J Strengthen the gender dimension in research programmes

European Commission’s Communication for a Reinforced European Research Area (2012)

EU Member States and research funding organisations are
invited to provide incentives for higher education institutions
to develop gender mainstreaming strategies and/or gender
equality plans mobilizing adequate resources.

Council Conclusions on Advancing gender equality in the European Research Area (2015)

20/07/2020

24



Equal opportunities and
gender in research content

Equal
opportunities for
WHO men and women

in research

WgAT Gender in

HOW research content

20/07/2020

Encourage equal participation of
men and women in research
teams at all levels

Create working conditions and
culture that allow

men and women to have
equally fulfilling careers

Address both women's and
men's realities

Consider gender-specific
research to fill knowledge gaps
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Gender is a cross-cutting issue under H2020

Objectives

eGender balance is a ranking
factor to prioritise proposals
with the same scores.

*By signing the grant
agreement, beneficiaries will
commit to promote equal
opportunities between
women and men.

20/07/2020

eTarget of 40% of the under-
represented sex in each group
and panels.

eTarget of 50% for advisory
groups. A gender expert
should be included in each

group.
eAll gender experts meet
regularly.

3. Integrating
gender/sex analysis in
R&I content

*A gender dimension is
explicitly integrated into
several topics.

*Non-flagged topics may well

integrate a gender
perspective in the proposal.
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Gender is a cross-cutting issue under H2020

Documents promoting gender equality :
* H2020 regulation
(art 14’ 16, 31 and 32) Am‘Faiif:j:et Gender Equality in Horizon 2020

The proeation of gender equality in research and Feovation is a comeament of the. It s enshened in the core
documents establshing Honzon 2020, with the following objectives:

9 December 2013

o Gender balance in research teams

. . .
[ J o Gender balance ko decision-muting
uies 1or participation s vemaa i it o
These three dbyectives are in line with the Commission’s strategy on gerder equality as well as with the goals

set ot in the July 2012 Communication on completing the Eurcpean Research Area [ERAL They are integrated
at each stage of the Research and Innovation cycle.

Gender balance in decision-making
a rt I 2 I 6 a l l d ; The &m Is to reach the Commssion’s target of 40% of the under-regresented sex in eath group (for example
[] ) 3 expert grougs| and panels {far example evaluaticn panels).

For Avsory Groups, the tamet was 1@sed to 506, guen the high response rate from women 1o the
Cormenission’s call Tor interest launched in February 2013 Also, each group Fickekes At least cw wxgert with
oender expertise; ol gender experts in the grouss meet regulerly.

As the pool of female sciereists in Europe and beyond 15 corstantly growing, Morzon 2020 wants to quarantee

» Specific Programme implementing H2020 =& mammmsmss

Gender balance in research teams at all levels

Honzon 2020 ercourages a balanced partcpaion between women and men i research activities a1 different
stages of the cyche.

.
To reinforce applicants’ engagement at proposal level, gender halance In the research team has been indluded
) . . ° amaong the ranking factars to priontise propasals with the same scoces.

In patiouan, by Sigrng the grat agreement, bereliciaries wil Commit to promote Bqual apponinities between
fmen and wornen in the implementation of ther acton, They will also comerit 1o aim, as far as possble. for
gender balance ot &l levels of persornel assigned to the action, includng et supervisory and managenal level

Gendar dimension In research and Innovation content
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Gender in MSCA

The MSCAs pay particular attention to equal opportunities,
which includes gender balance and the inclusion of researchers
with disabilities. In line with the Charter and Code, all MSCA
proposals are encouraged to take appropriate measures to
facilitate mobility and counter-act gender-related barriers.

Beneficiaries could offer dual career services or participate in
regional/national dual career networks, which may provide
information and advice on career opportunities, job search and
social interaction in the new geographical area for researchers’

spouses/partners.
MSCA Work Programme 2018-2020

20/07/2020
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Gender in MSCA

Equal opportunities are to be ensured by a balanced
participation of women and men, both at the level of
supported researchers and that of decision-
making/supervision/management structure.

In research activities where human beings are involved as
subjects or end-users, gender differences may exist. In these
cases, the gender dimension in the research content has to be
addressed as an integral part of the proposal to ensure the
highest level of scientific quality.

In order to reduce barriers to mobility and ensure equal
treatment of researchers with disabilities, the MSCA in 2018-20
will provide additional financial support to these researchers.

MSCA Work Programme 2018-2020

20/07/2020
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Gender in MSCA

Principles of research integrity - as set out in the European
Code of Conduct for Research Integrity — will apply throughout
all MSCA. They also endorse the Horizon 2020 Responsible
Research and Innovation (RRI) cross-cutting issue, integrating
the gender and ethical dimensions (...)

The principles of the European
Charter for Researchers and Code
of Conduct for the Recruitment of
Researchers are a cornerstone of
the MISCA

MSCA Work Programme 2018-2020

20/07/2020
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Time for a treat!




Gender sensitive research cycle

Disseminate results in a ©

= @ Generate gender-sensitive ideas
gender-sensitive way

for research proposals

Equal
QS L opportunities for
& % men and women
Use gender- @ NS % @ Make researfr] hypotheses in research
impartial language Qs, szsb ,o@y gender-sensitive

Reportdataina @
gender-sensitive way

Gender in

research content

Analyse dataina @
Gender-sensitive way
@ Formulate gender-sensitive

Qd-? research questions

Manage and monitor ‘Q& Select a mixed team
gender equality , & 2
%, %, ng of men and women
% &
&
Value women’s and Create gender-equal
men’s work equally working conditions

@ choose a gender-sensitive
® Collect gender-sensitive data  Methodology

20/07/2020
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Gender sensitive checklist

v'Gender balance in the team
v"Working conditions
v'"Manage and monitor gender equality

Gender in the research content
v Research ideas phase
v Proposal phase
v’ Research phase
v Dissemination phase

20/07/2020
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Gender in research content

Step 1: Determine if gender is relevant.
Does your research involve humans?

* YES: Gender always relevant

* NO: At what point down the line will humans be involved and
how will gender be influencing your research at that stage?

“A topic is considered gender relevant when it and/or its

findings affect individuals of groups of persons. In these cases,
gender issues should be integrated at various stages of the
action and when relevant, specific studies can be included.”

Horizon 2020 Work Programme 2014-2015, General Introduction

20/07/2020



Step 1: State-of-the-
art regarding your
research topic and
gender.

WE HAVE $TUPIES OF FRUIT FLIES, MICE,
HAMSTERS, FROGS, MONKEYS AND MEN
WITH THIS CONPITION — BUT MEPICAL
RESEARCH USING WOMEN AS SUBJECTS
JUST NEVER OCCURRED TQ ANYBODY,

Check out the existing
knowledge on the topic
and gender to formulate
your hypothesis.

e eraneny Tl

cry A
HULME ©1991 FoRT WORTH §

20/07/2020
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Step 2: Design your project and research methodology.

RESEARCH & INNOVATION

Science in Society

13 Remearch & Innovation > Science in Socety > G

Gender .
intU-funded  Toolkit and
G d d S research  Training
en red |in Science,

Health & Medicine

Engineering, and

Innovations cavionment

This project was concluded end 2012, but training sesions can stl be set up, Contact us at: T

(Gender in research as a mark of excellence
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o, e aepor: - ocematona coperstin
Traiving method
i el it 3 "
Course anpunge
Why Gendered innovations? englih
“Gendered
Innovations” Panticgation
employs methods of Particpation s fres. ) )
= sex and gender ks i
e analysis to create -
HIV Microbicides new knowledge. ; S e
Formulating Research e e corme N0 more sesions e planned unde this roject
Questions & Analyzing .
Academic Disciplines

http://www.yellowwindow.be/genderinresearch/
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Step 3: Conduct your research and analyse the results.

v'Gender-sensitive research methods
v'Gender-neutral language

v'Gender-sensitive questionnaires,

v'surveys, focus groups, test cases, etc.

SINCLE-PARENT FAMILY INCOME,

\/Gender_balanced end_user groups GENDER DISAGCREGATED

v'Sex as variable
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Step 4: Report on and disseminate your results

v'Show gender relevance in your reports and dissemination
events (e.g. conferences)

v'Publish about it in mainstream journals

v'Publish your gender-specific results in dedicated journals

20/07/2020

38



20/07/2020

Case studies
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Get in touch with us:

www.genderaction.eu
Info@genderaction.eu
@GENDERACTION_EU

Disclaimer — The views and opinions expressed in this document are solely those of the project, not those of the European
Commission. The European Commission is not responsible for any use that may be made of the information it contains.



